The

FEDERATION

Published by

THERHODEISLAND FEDERATION OF TEACHERS & HEALTH PROFESSIONALSAFT, AFL-CIO August 2001

Inside:

Special Pullout
General Assembly Report

Contract Settlements
pgs. 4,5.6,7,10 &I |

Millie D’Aguanno Elected
CTA President........... p. 8

Providence and Bryant
Still Negotiating .......... p. 9

Patients’ Bill of Rights
Passes US Senate........ p. 12

Vouchers Defeated.....p. 12
Expert in Latex Allergies
Meets with FNHP

Members ................. p. 13
Dental Program to be

Offered to RIFTHP
Retirees ................. p. 14

RIFTHP Wins

Trudeau Workers on One-Day Strike

Local 3726 members con-
ducted a one-day strike
against the Trudeau Center
management on June 29.
After four years without a
salary increase, the workers
declared that enough is
enough.

The union enjoyed tremen-

dous support from its mem-
bers with over 85% of the
membership honoring the
strike. Terri Trautman, Presi-
dent of the union, said, “The
members of this local have
suffered for over four years
with no saary increase. We
are always told that we do
extraordinary work and that
the community loves us.
Frankly, when the bill collec-
tor comes, he doesn’t care
about how much we are

The Saturn Award is given in recognition of outstand-
ing labor/management partnerships.

loved. He says, ‘Show me
the money’.”

Terri continued, “We are
ready to take whatever steps
are necessary to reach a fair

AFT/UAW/Saturn Award

The RIFTHP was one of
six unions honored at the
AFT QUEST Conference in
recognition of its leadership
on the RI Skills Commis-
sion, a partnership effort.

The Commission’s work
is focused on improving
student achievement and
recognizing student mastery
of academic and applied
learning standards with a
Certificate of Initial Mastery

The RIFTHP and RIDE
are lead partnersin thisini-
tiative, which has demon-
strated the commitment to
labor/management collabo-

Trudeau workers picket on June 29.

settlement for our members
and for Trudeau.”

The union at Trudeau is
in continuing negotiations.

ration since 1992.

The Skills Commission
co-directors are Colleen
Cdlahan, RIFTHP Director
of Professiona Issues, and
Rocco Rainone, an AFT
member from RIDE.

The partnership also
includes NEA/RI, the RI
Human Resource Investment
Council and 11 Rhode Is-
land school digtricts: Cen-
tral Falls, Coventry, Foster-
Glocester, Jamestown,
Johnston, Lincoln, Middle-
town, Newport, Pawtucket,
Providence and West War-
wick.
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Bits and Pieces...

If the fittest survive, what happens

to the rest?

| have three cats that live
outdoors. They were born
Six years ago to a black,
feral cat that had been hang-
ing
around
my back
porch.
| had
taken to
feeding
her
Mike
Mullane, who was then my
neighbor, named her Jessie.
She gave birth to four kit-
tens, three of whom are till
with me after all these years

It was no easy feat to
capture these feral kittens
for the purpose of shots and
neutering. But the task was
accomplished and the re-
maining three have managed
to live through very cold
winters and very hot sum-
mers with no apparent dam-
age, save a few scars from
cattights. My veterinarian
won't let me bring them into
the house where they might
carry a disease to my indoor
cats.

These animals have dis-
tinct persondities and their
behavior is somewhat pre-
dictable. In a lot of ways,
watching them is like watch.
ing the Genera Assembly.
There is definitely a pecking
order, as there is with my
cats. It is dways the same
cat that is at the bottom.

Her name is Stash. She is
totdly trained to wait until
Cookie and Yoda have fin-
ished eating before she will

N

approach a feeding dish,
even though there are three
bowls of food out, &l a a
considerable distance from
one another. She has
learned that as soon as she
approaches one bowl of food
that Yoda or Cookie will go
there first, with a hiss and
swat to keep her in her place.

The Assembly passed a
bill last year to eliminate the
excise tax on cars which
cities and towns collect as
part of their genera revenue.
The new law provides that
the state will reimburse the
cities and towns for lost rev-
enues. This year the cost to
the state was $30,000,000
and next year's projection is
$160,000,000.

The socia service provid-
ers who do the work for the
state are like Stash. They
wait in their place and if
they're lucky, they get the
leftovers.

The centers that care for
the developmentally dis-
abled, the visiting nurse
associations, foster parents
and other individuals and
organizations, are scheduled
to receive an average of
3.8% for line worker em-
ployee raises. That figure
might sound sufficient, but it
is the first state allocation of
money for workers that has
been given in four years.
The math is easy. That is
less than 1% per year. But
for the so-called car tax,
there would have been
adequate direct socia ser-
vice and Medicare funding

to solve some of the state’'s
very serious problems.
When it was suggested that
the car tax be frozen or
stretched out until the
state's economy was
healthier, the advocates for
those who receive direct
social and medical services
were rebuffed.

Stay with me while |
make a point.

In 1981 therewas a
strike in Providence by the
sanitation workers. Their
iSsues were economic.
They were hard workers
and there was garbage
pickup twice a week, and
the workers went into yards
to retrieve and replace the
garbage cans. They aso
manned the snowplows in
the winter, using the trucks
they used for garbage
pickup.

The strike was ultimately
settled, and garbage collec-
tion was privatized. The
residents of the City, mysdlf
included, were promised
tax relief as a result. Of
course, the trucks went to
the new contractor, so the
City had to scramble for
ways to remove snow. Gar-
bage pickup changed from
twice to once a week, and
the garbage cans have to
be hauled to the sidewalk.
Each neighborhood has a
different night to bring its
garbage cans to the side-
walk, and one night each
week, the neighborhoods
are ugly, to say the least. |
live in Fox Point, which is
pretty and walkable now
only six out of seven eve-
nings a week.

| suppose that if there
actually were some tax
relief as aresult of prive-

tization, then the tradeoff
would have been somewhat
justified. My property taxes
did not go down then, or
when | had to start paying
for water that had previously
been a City service to its
residents.

My point? I've seen
promises of tax relief in the
past, and at the cost of a
socia good. The tax relief
didn’t follow and the socia
good was lost.

Like Stash, the people
who do the work for state-
funded non-profits that no
one else wants to or is un-
able to provide, are at the
bottom of the heap. Person-
aly, | would rather pay my
car tax and have workers
that have been without a
raise for four years be
treated with dignity and an
expression of rea vaue. |
would rather have the visit-
ing nurse agencies reim-
bursed at reasonable rates
so that their doors won't be
forced to close.

Somehow, the state’s pri-
orities have become skewed.
Stash could help hersalf if
she learned to swat back.
It's a shame that those in the
helping occupations feel so
devalued that they are forced
to swat back themselves. As
alocal leader said, “We are
always told what a good job
we do and how important we
are to those we take care of.
But that is not what the bill
collector says. He says,

‘Show me the money’.

Marcia Reback
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Guest Speaker

Have We Forgotten The
Greatest Generation?

They answered the call
as no generation before or
since. Selflesdy enlisting
their blood, sweat and tears,
they lived on sacrificial ra-
tions, labored in munitions
plants stateside, and stem-
med the tide of fascism in
the European and Pacific
theaters — the “greatest
generation,” as they’ve come
to be revered. Yet as their
lives wane, as their hercu-
lean efforts are memorial-
ized in film, novel, and
statue, we, the beneficiaries
of their heroism, are turning
our backs on them in their
time of need.

Resilient as they were,
these folks are not immune
to the frailties brought on by
aging. Sadly, our hedlth care
industry is woefully poised
to care for them. The staff-
ing problems of the hospital
industry arewell publicized
and documented, and are so
acute that nurses too com-
monly profess they would
not recommend their facility
to a loved one in need of
care. And with “sicker and
quicker” having become the
axiom for the hospital
industry’s manner of patient
discharge, the safety net
to which patients are dis-
charged gapes with holes.
Nursing homes are closing at

an alarming rate, and those.
that remain open face in-
creasing difficulty in main-
taining appropriate staff.
With the nursing profession
mired in a shortage, fewer
nurses than ever are inclined
to look for work in nursing
homes, traditionally among
the lowest paid and least
desirable nursing settings.
And certified nurse assis-
tants (CNAs), those. health
care heroines who bathe,
clean, and provide for the
most fundamental of human
needs, are paid barely above
minimum wage in nursing
homes; predictably, nursing
homes have great difficulty
attracting and retaining
CNAs, who can find work
far less physically and emo-
tionally demanding at better
wages in other settings and
sectors of the economy.

My mother delivers Holy
Communion to nursing
home patients each Sunday.
Some residents, shyly con-
fessing they are not reli-
gious, ask her to say a
prayer for them. Hearing
this, my father, a World War
Il veteran who enlisted at
the age of 19 and served in
the Philippines, is reminded
of the old adage, “There are
no atheists in a foxhole,”
which poignantly distills to

the essence of the often terri-
fying and lonely experience
of approaching death. Those
of means who are able to
afford better care and those
with the good fortune of
having family frequently
able to visit fare better, but
those lucky few are by far
the exception.

And consider the state of
the home health industry.
Historically, home health
agencies have provided criti-
cal health care to patients in
the comfort of their homes.
Home health services are
very cost efficient relative to
the costs of ingtitutional
care, and at least as impor-
tant, they enable patients
to maintain the dignity of
home-living. However, as
evidenced by the massive
layoffs recently announced
by the VNA, RI, the closure
in 1998 of the VNS of
Pawtucket, and the financial
difficulties faced by most
home health agencies due to
insufficient reimbursements
by federal, state, and private
insurance payers, adequate
home health care is in jeop-
ardy as well.

Yet, at atime when our
health care industry appears
close to running on empty,
the most prominent public
debate as President Bush
began his presidency was
not about how to adequately
fund a system of quality
hedlth care, but how many
hundred billion dollars
should be cut in federal
taxes. The margina indi-
vidua gains from taxes cut,
which will disproportion-
ately benefit the wealthy,
seem trivia relative to the
obvious need to repair the
inadequacies of our health

care system and relative to
sacrifices of prior genera-
tions, but the tax-cut best
goes on uninterrupted.

If the “greatest genera-
tion” had thought as egocen-
trically as we do now, had
they not so generously
poured forth of themselves
to defeat the Axis powers,
the world today would likely
be a much darker place.
Simply appreciating that
which is filmed, written, and
built in their honor will not
do justice to their efforts.
We should answer their calls
for help as they enter the
twilight of their lives. By
adequately funding our sys-
tem of health care delivery,
we can at least enable them
to live and die in dignity for
what they’ve done for us.

In an economy of unprec-
edented wealth, we owe
them no less than that debt.

Michael Mullane
Field Representative
RIFTHP
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“We are pleased with
the contract. We only
regret that it took nearly
a year..and mediation
to reach agreement.”

Brian Allen, President,
PSA@RIC

Staff Association at RIC Settles
Contract through Mediation

After nearly eleven
months of negotiations, in-
cluding five mediation ses-
sions conducted under the
auspices of the Rhode Idand
Department of Labor and
Training, the Professiona
Staff Association at Rhode
Isand College (PSA@RIC)
reached a three-year contract
with the College and the
Rhode Island Board of Gov-
ernors for Higher Education.
The agreement, which will
run from July 1,2000
through June 30, 2003, was
overwhemingly ratified by
the union membership at a
June 14 meeting and by the
Board of Governors at their
June 25 meeting.

The contract’s highlights
include wage increases of
3.5% effective July 1 of each
year of the contract, plus
pools of money in the
amounts of $47,500 and
$50,000 to be distributed to
the base salaries of bargain-
ing unit members who meet
or exceed performance goals
in the second and third years
of the contract. With the
College having resisted for
years that such payments go
to members salary bases,
the Association was particu-
larly pleased to accomplish
that method of payment
distribution.

The agreement also pro-
vides members with the state
employee hedlth benefits
plan, and establishes a new
mechanism for members to
contribute their benefit time
to other members suffering
from catastrophic illnesses

or injuries, an objective of
the staff union for years.

“We are pleased with the
contract,” PSA@RIC Presi-
dent Brian Allen said, “We
only regret that it took
nearly a year of hard bar-
gaining and mediation to
reach an agreement that
supports us as ‘Equal Part-
NEers in Education’, a theme
the union has adopted to
describe the centrality of
our members efforts to the
College's mission.”

The main sticking point
in negotiations was the Col-
lege and the Board's effort
to bind the Association to
settlements the Board
reached with staffs at URI
and CCRI. The Associa
tion's tentative agreement
provided salary increases
roughly comparable to those
of the faculty at RIC, and
kept the PSA@RIC out of
the pigeonhole within which
the College and Board had
tried to place them.

Throughout the negotia-
tions the union refrained
from job actions that could
disrupt the delivery of edu-
cational services, according
to Rob Bower, PSA@RIC
vice president and chair of
the negotiating committee.

“Even though it took
longer, we wanted to do this
in our own professional way.
We are very appreciative
of the efforts of those mem-
bers and non-members dike
who supported our cause
along the way. Their sup-
port made a big difference in
the contract we were able to
achieve’

At various points in the
negotiating process, the
union team actively drew
upon the support of the
membership. At one stall-
ing point, members over-
whelmingly signed a peti-
tion caling for greater
intervention and leadership
by the College President in
negotiations, and later en-
gaged in a broad letter-
writing campaign to mem-
bers of the state legidature
to further the Association’s
cause. The Association
also was aided by the sup-
port of the faculty union at
the College, the RIC/AFT
whose Executive Board
also petitioned the College
President for a fair and
equitable contract settle-
ment for the Professional
staff.

In addition to Chair Rob
Bower, the Negotiating
Committee consisted of
George Aguiar, Mariam
Boygjian, Gail Davis, and
Arthur Parie Brian Allen
was an e-officio member
of the Committee. Michael
Mullane, RIFTHP Field
Representative, served as
chief negotiator.

The Professional Staff
Association at Rhode Is-
land College has 137 mem-
bers in a variety of admin-
istrative, non-teaching fac-
ulty, and technical staff
positions, from directors
and managers to computer
technicians. PSA@RIC is
Loca 3302 of the Ameri-
can Federation of Teachers
(AFT), the RIFTHP and
affiliated with the AFL-CIO.
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RIC Faculty Ratifies Contract

The members of the
Rhode Idand College/AFT
(RIC/AFT) Local 18 19 has
overwhelmingly ratified a
three-year contract, retroac-
tive to July 1, 2000. The
contract with the College
and the Board of Governors
for Higher Education, which
includes annua across-the-
board increases of 3.5%
4.1% and 4.5%, runs
through June 30, 2003.

The agreement protects
the health benefits currently
in place for faculty through
the end of the contract at no
increase in cost to members,
sets an annual fund for fac-
ulty development of at least
$30,000 each contract year,
and increases promotional
increments and pay rates for
continuing education and
sUmMmer Session COUrses.

Local 1819 President
Jason Blank touted the
agreement as “...a good
settlement, one which gains
valuable protection of health
benefits, and makes modest
gains toward improving the
salaries of faculty members
toward those of faculty at
peer ingtitutions.” Blank
noted that establishing the
new faculty development
fund “...should benefit the
entire college community.”

Blank regretted, how-
ever, the lengths to which
PSA@ RIC Loca 3302,
AFT, a sgter affiliate of
Loca 18 19, needed to go to
reach a comparable agree-
ment (see related story on

age 4).

“We wish the College
and the Board of Governors
would treat the Professional
Staff with the equity they

deserve, as they are funda
mental to the success of the
College,” Blank said.

The Union’s bargaining
team was made up of Blank,

RIFTHP Field Representa-
tive Mike Mullane, Richard
Olmsted, Neil Gonsalves,
Angela Murphy and Betty
Ruggiero.

RIFTHP Locals Take Lead in
Union-Led Professional

Development

RIFTHP local leaders are
collaborating with their ad-
ministrators to take. charge
of professional development
(PD). Four RIFTHP locals
have built upon the expertise
they have developed through
the AFT’s Educational Re-
search and Dissemination
(ER & D) statewide network
to create strong PD pro-
grams at the locd level. Of
particular note are those
locdls that have developed
agreements or negotiated
contract language to create
away to provide and credit
professional issues.

Centrd Falls, Cranston,
Coventry, Johnston and
West Warwick all have
collaboratively designed and
administered Professional
Development Academies/
Ingtitutes or Centers that
provide a menu of PD op-
portunities for members and
reward participation with
credit and/or compensation.
Leading these efforts are ER
& D trainers and local presi-
dents. Congratulations to
the following for charting
the course for union-led PD:

Kathy Rainone (President)
& Paula Akers - Central
Falls Professional Develop-
ment Academy.

Bill Berger (President) &
Kathy Miner Coventry
Teacher Center

Amelia D 'Aguanno (Presi-
dent) - Cranston Profes-
sional Development Institute

Rita Kerwick Blythe (Presi-
dent) &Nancy Brown -
Johnston Professional
Development Institute

Don Vanasse (President) &
Mike Trofi West Warwick
Professional Development
Academy

The RIFTHP will con-
tinue to support the growth
of loca professional devel-
opment programs through
its ER & D network, which
provides an opportunity for
locdls to learn from one an-
other, share expertise across
locals and partner through
the RIFTHP to offer state-
wide programs.

RIC/AFT President
Jason Blank, pleased
with new contract.

Rita Kerwick Blythe,
President, Johnston,
the most recent local
to open a Professional
Development Institute.
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